
                                                                                                 
Remuneration Committee  

BRIEF MINUTES:  4 November 2020  
 

Present:   Mrs J Wheatley (Chair), Mr J Barber, Mrs D Twell, Dr R Cullen, Dr J Page, Dr G Avery, Dr S Mackeown, Mrs C Edwards 
In Attendance:  Mrs R Nutbrown (Minutes), Mr P Smith    
Apologies:  Wendy Allott (due to conflict) 
 
Item  
No. 

Item Description Discussion Action 
By 

CCG BUSINESS 
 
2 Quorum Check – 3 members including 

1 lay member  
The Chair confirmed the virtual meeting was quorate.  

3 Declarations of Interest  
 

 Mrs Allott had declared an interest to the chair prior to the meeting and had 
offered her apologies for the meeting.  

 

Agenda 
 
4 Additional Responsibilities and 

Remuneration Package for the Chief 
Finance Officer and Chief Nurse – 
NHS Rotherham CCG   

Mr Smith introduced the paper and informed members of the remuneration 
package that was being proposed for the Chief Finance Officer (CFO) and the 
Chief Nurse (CN) due to the reduced capacity from the Accountable Officer (AO) 
due to his appointment as AO to Barnsley CCG as well as continuing as 
Rotherham CCG.  
 
Mr Edwards confirmed the portfolios had been adjusted and had taken on the 
additional responsibilities as outlined in the paper.  The rationale of the increases 
includes the net qipp from the 2 days salary of the AO now paid by Barnsley CCG.   
 
The current salary of the CFO is £100,132.71. In order to provide a sufficient 
increase to reflect the increased responsibility of the role it is suggested that a 
salary of £105132 is offered with effect from 21st September 2020. 
 
The current salary of the Chief Nurse is £87,754.00. In order to provide a 
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sufficient increase to reflect the increased responsibility of the role it is suggested 
that the salary is increased to £92754 from 21st September 2020. This CN is also 
currently on national pay and Terms & Conditions, this offer would be on Very 
Senior Manger terms to bring the post in line with the other executives and posts 
in SYB. 

These salaries are commensurate with other CCG’s who were benchmarked as 
part of this, and bring the salaries into line with comparable roles.  

Dr Page asked how the salary figures were set?  Mr Smith confirmed the salaries 
were £5k more than the current salary.   

Dr Cullen asked for confirmation the CN was happy to move to VSM pay.  Mr 
Edwards confirmed this conversation had been had, Mr Smith responded to a 
request for clarity from Dr Avery re the type of contract for the CN, saying it was 
more a performance related policy, with no changes to pensions and benefits.   

Mrs Twell, requested whether the depth of work was equitable and whether there 
was enough time for these extra duties?  Mr Edwards responded that in his 
judgement the depth of work was equitable, and the work was being shared fairly, 
and this should be more senior work and shouldn’t take up more time.   

The Remuneration and Terms of Service Committee recommended the salaries 
as proposed to Governing Body  

 

 

 
 


