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Working with the people of Rotherham to sustain and improve 
health services, to improve health and to reduce health inequalities

Clinical 
leadership

Putting people 
first, ensuring that 
patient and public views
and experience impact on
the decisions we make

Working in 
partnership place 

and system

Maintaining/ 
improving quality of 
care whilst ensuring 
value for money

Showing 
compassion, 

respect and dignity

Listening and 
learning

Taking 
responsibility and 

being accountable

Equity, quality 
and access

29
GP practices

8
Commissioning localities

£435.9m
NHS Rotherham CCG budget
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Our mission

Acute care 
£217m / 50%

Primary care 
£46m / 11%

Other expenditure 
£8m / 2%

Mental health 
£41m / 9%

Community 
£35m / 8%

Prescribing 
£48m / 11%

Joint 
commissioning 

£40m / 9% 
(including CHC 

and LA)

CHC = Continuing Health Care     LA = Local Authorities 
£ = Rounded up to the nearest million

   W
hat we spent

GOVERNING 
BODY

VERY SENIOR 
MANAGERS

OPERATIONAL 
EXECUTIVE
(DIRECTOR EQUIVALENT)

ALL 
EMPLOYEES 94 24

Rated outstanding 
by NHS England



@NHSRotherhamCCG

Read our annual report 
and accounts in full on 
the website:
www.rotherhamccg.nhs.uk/annual-report.htm

Age
We acknowledge that older people are more likely to use services and have 
worked in partnership with Rotherham Older People’s Forum, who have 
carried out surveys and consultations. We also work with young people 
to design and produce information they told us they needed.

Disability
Our Social Prescribing Service links patients with voluntary 
organisations. It was developed from community discussions and is 
valued by patients.

Gender
We have met with targeted groups for example, women from South 
Asian backgrounds to both deliver messages and to hear their 
specific concerns and issues.

Race
Where possible, we audit patient feedback (for example, Friends and 
Family Test data) by race to identify any difference in experience.

Sexual orientation
We have strong links with local lesbian, gay, bi-sexual and transgender 
(LGBT) groups and aim to ensure people are involved in any 
consultation work we complete, as well as listening to this 
overlooked community.

Pregnancy and maternity
We are working regionally to develop a Maternity Voices 
Partnership. Locally we are working with a community organisation 
who are leading on developing a perinatal mental health support 
group and a major consultation.

Gender reassignment
Our Medicines Management Team are working proactively with a 
transgender group to look at medication in primary care and access 
to services.

Equality and 
diversity

How we
performed
18 week referral to treatment

National standard:
92% 90% (Feb 2020)

We achieved 

Waiting times for Improving Access 
to Psychological Therapies

National standard:
19.75% to receive 
treatment in 2019/20 15% (Jan 2020)

We achieved 

National standard:
67% 82.7% (Feb 2020)

We achieved 

Dementia diagnosis rate

Cancer – referral to first treatment

National standard:
85% within 62 days 66.7% (Feb 2020)

We achieved 

Bed days taken up by delayed transfers of care

National standard:
3.5% 5.3% (Feb 2020)

We achieved 

Key diagnostic tests

National standard:
1% waiting over
6 weeks 0.1% (Feb 2020)

We achieved 

Children’s wheelchairs

National standard:
92% waiting less than 
18 weeks 100% (Feb 2020)

We achieved 

@RotherhamCCG

NHS Organisations have a ‘duty to report’ to the public about all 
involvement and consultation activities which have helped to 
shape the services bought on behalf of local people.

Engaging with our community

www.rotherhamccg.nhs.uk/you-said-we-did-2.htm

View the impacts from 
engagement and 
consultation activity:

you
said

we did


