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Protocol for applications received under the NHS England GP Retention Scheme 

1. Introduction 

 

1.1 The GP Retention Scheme is a package of financial and educational support 

to help doctors, who might otherwise leave the profession, remain in clinical 

general practice. 

 

1.2 The scheme supports both the retained GP (RGP) and the practice 

employing them by offering financial support in recognition of the fact that 

this role is different to a ‘regular’ part-time, salaried GP post, offering greater 

flexibility and educational support. RGPs may be on the scheme for a 

maximum of five years with an annual review each year to ensure that the 

RGP remains in need of the scheme and that the practice is meeting its 

obligations. 

 

1.3 This scheme enables a doctor to remain in clinical practice for a maximum of 

four clinical sessions (16 hours 40 minutes) per week – 208 sessions per 

year, which includes protected time for continuing professional development 

and with educational support. 

 

1.4 Doctors applying for the scheme must be in good standing with the General 

Medical Council (GMC) without GMC conditions or undertakings – except 

those relating solely to health matters. The scheme is not intended for the 

purpose of supporting a doctor’s remediation and where the relevant NHS 

England Responsible Officer has concerns, the doctor would not usually be 

eligible for the scheme. 

 

1.5 The scheme is managed jointly by Health Education England (HEE) through 

the designated HEE RGP Scheme Lead and NHS England. 

 

    (Taken from the GP Retention Scheme Guidance: 

https://www.england.nhs.uk/wp-content/uploads/2017/03/gp-retention-scheme-

guidance-v4.pdf) 

   

2. Eligibility criteria 

The scheme is open to doctors who meet ALL of the following criteria: 

Where a doctor is seriously considering leaving or has left general practice 

(but is still on the National Medical Performers List) due to: 

https://www.england.nhs.uk/wp-content/uploads/2017/03/gp-retention-scheme-guidance-v4.pdf
https://www.england.nhs.uk/wp-content/uploads/2017/03/gp-retention-scheme-guidance-v4.pdf
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a. Personal reasons – such as caring responsibilities for family members 

(children or adults) or personal health reasons 

Or 

b. Approaching retirement 

Or 

c. Require greater flexibility in order to undertake other work either within or 

outside of general practice. 

And when a regular part-time role does not meet the doctor’s need for 

flexibility, for example the requirement for short clinics or annualised hours. 

And where there is a need for additional educational supervision. For 

example a newly qualified doctor needing to work 1-4 sessions a week due 

to caring responsibilities or those working only 1-2 sessions where pro-rata 

study leave allowance is inadequate. 

3. Yorkshire & Humber overarching process 

 

3.1 Applications are initially received by HEE, who review to confirm eligibility. 

 

3.2 Once confirmed eligible, HEE forwards the application to the NHS England to 

confirm whether there are any performance concerns. 

 

3.3 If no performance concerns, NHS England Medical Team sends the 

application to the NHS England Primary Care Team. 

 

3.4 For fully delegated CCGs, NHS England Primary Care Team forwards the 

application to the CCG to confirm whether the application is approved. 

 

4. NHS Rotherham Clinical Commissioning Group local process 

 

4.1 Final decisions regarding applications to NHS Rotherham Clinical 

Commissioning Group (CCG) will be made by the Primary Care Committee. 

 

4.2 The Primary Care Committee is responsible for ensuring the affordability of 

the scheme, and on this basis a budget will be decided for each financial 

year. 

 

4.3 All Rotherham GPs will be invited to apply for the sessions available in the 

forthcoming financial year, via the existing HEE process. 

 



 

Page 3 of 3 
 

4.4 In order to be eligible to apply, the applicant must be currently employed and 

working within an NHS Rotherham CCG practice. 

 

4.5 All applications will be reviewed in March of the preceding financial year to 

which the application applies, and will be prioritised using the standard 

application document and eligibility criteria. 

 

4.6 If more than 1 applicant is eligible under the scheme, applicants will be 

further prioritised based on the needs of the employing practice at that time 

e.g. current staffing vacancies and employed clinicians, patient list size and 

activity levels, access arrangements etc. 

 

4.7 The review panel will include the NHS Rotherham CCG GP for Primary Care, 

a Local Medical Committee (LMC) representative, and a CCG Officer of the 

Primary Care Team. 

 

4.8 The panel will then make a recommendation to the Primary Care Committee. 

 

4.9 The successful applicant/s will only be given funding for one financial year in 

order to prevent effectively closing the scheme for 5 years. 

 

4.10 Applicants can apply every year regardless of whether or not they have 

previously been successful. 

 

4.11 Applications received in year will automatically be included in the next year’s 

review. 

 

4.12 NHS Rotherham CCG will notify the applicant/s of the outcome of the review 

within 10 working days of the decision of Primary Care Committee. 

 

4.13 The successful applicant/s will be formally offered a place on the scheme, via 

HEE, subject to the local terms above. 

 

4.14 Should the successful applicant/s withdraw from the scheme, either at the 

point of offer or in-year, an offer will be made to the applicant next prioritised 

for the remainder of the financial year only. 

  


