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NHS Rotherham Clinical Commissioning Governing Body 

Operational Executive – 11th July 2016 

Audit Quality and Assurance Sub-committee 22nd July 2016 

Clinical Commissioning Group Governing Body -  3rd August 2016 

Primary care committee – 10th August 2016 

 

Conflicts of interest Policy 

 

Lead Executive: Sarah Whittle 

Lead Officer:  

Lead GP: Dr R Cullen 

 

Purpose:  

The Conflict of interest Policy has been updated following new guidance from NHS England. 
OE is asked for their comments and discuss any amendments. 
 

Background: 

In June 2016, NHS England published revised statutory guidance on managing conflicts of 
interest for clinical commissioning groups (CCGs). The guidance has been developed in 
collaboration with CCGs and national partners. 
Rotherham CCGs Policy has been updated to reflect the new guidance. 
 

Analysis of key issues and of risks 

The guidance includes a number of strengthened safeguards to mitigate the risk of real and 

perceived conflicts of interest arising in CCGs. The key changes in the revised guidance, are: 

1. The strong recommendation for CCGs to have a minimum of three lay members on the 

Governing Body 

2. The introduction of a conflicts of interest guardian in CCGs 

3. The requirement for CCGs to include a robust process for managing any breaches within 

their conflict of interest policy and for anonymised details of the breach to be published on 

the CCG’s website. 

4. Strengthened provisions around decision-making 

5. Strengthened provisions around the management of gifts and hospitality 

6. A requirement for CCGs to include an annual audit of conflicts of interest management 

within their internal audit plans 

7. A requirement for all CCG employees, governing body and committee members and 

practice staff with involvement in CCG business, to complete mandatory online conflicts of 

interest training 

All these recommendations have been included in the new policy. 
 
Major differences from our last policy are highlighted in yellow throughout the document 
 

Human Resource Implications: 

All Employees to complete mandatory online training 
 

Recommendations: 

OE is asked to approve this policy and recommend it to AQuA  
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