NHS Rotherham Clinical Commissioning Governing Body
Governing Body

Equality and Diversity
Lead Executive:

Ruth Nutbrown

Lead Officer: Alison Hague
Lead GP: Dr Brynes

Purpose:
To approve the EDS2 Summary report and the Equality and Diversity Annual Report 2017/18
to enable it to be published on the CCG website by 31st January 2018 in line with Public Sector
Equality Duty.
Background:
Equality and Diversity is central to the work of NHS Rotherham Clinical Commissioning Group
(CCG) to ensure there is equality of access and treatment within the services that we
commission.
NHS Rotherham CCG is committed to embedding equality and diversity values into its
commissioning processes that secure health and social care for our population, and into our
policies, procedures and employment practices.
Each year under the Equality Act 2010 we have to publish our annual summary of our
approach to inequalities in the form of our Equality Delivery System Report (EDS) and
Workforce Race Equality Scheme Report (WRES). Both have been completed and on the CCG
Website.
The CCG Public Sector Equality Report (PSED), attached is a summary of how we are meeting
our equality objectives and other equality and diversity work undertaken in the CCG. This is not
part of Public Sector duties outline under the Equality Act 2010 but is marked as best practice.
Analysis of key issues and of risks
The EDS2 Summary Report enables organisations to outline their EDS2 grades, summary
of engagement activity, and the evidence that sits behind the grades, as well as the
organisation’s equality objectives and headlines of good practice outcomes emerging from
EDS2 use.
Patient, Public and Stakeholder Involvement:
NA
Equality Impact:
NA
Human Resource Implications:
NA

Procurement:
N/A
Approval history:
N/A
Recommendations:
Governing Body is asked to approve the EDS2 Summary Report 2017/18 and the Equality and
Diversity Annual Report 2017/18.
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